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Actions to mitigate and prevent serious breaches of human rights at Eiffage:  

Actions to mitigate the main risks of serious human rights violations have been validated by 

Executive Management and the board of directors of Eiffage. 

 

Diversity and equal opportunities:  

Building a diverse pool of talent, a factor well-known to boost performance and innovation, 
is a top priority for Eiffage. The Group implements a proactive human resources policy 
backed up by quantified targets. It aims to combat all forms of discrimination based on 25 
discrimination criteria prohibited by law through the following measures:  

- initiatives by the Eiffage foundation, including supporting access-to-employment 
programmes for the long-term unemployed and people living with disabilities; 

- partnerships established with local access-to-employment partners to make people 

without any qualifications and the long-term unemployed more employable; 

- introduction of a suitable training plan for recruitment partners; 

- implementation of specific approaches, action plans and collective agreements to 

promote gender equality; 

- our diversity policy that aims to put into practice Eiffage’s commitment to strive for 

greater diversity and inclusion by combating against all forms of discrimination, 

which is signed by Eiffage’s Chairman & Chief Executive Officer; 

- appointment of an officer responsible for establishing and coordinating the diversity 

and equal opportunity policy, who reports to an Executive Committee member. 

 

 

Deterioration in industrial relations:  

Eiffage is keen to play a part in improving working conditions by forging a constructive 

social dialogue based on the following organisation and initiatives, everywhere where it 

operates: 

- social dialogue at Group level conducted by the Chairman & Chief Executive Officer 
and a responsible Chief Human Resources Officer; 

- adaptations at each division and at each reporting entity to reflect their organisation 
and the range of their activities; 

- recognition of the contribution made by employee share ownership by giving them 

a share in Eiffage’s growth through employee share ownership and profit-sharing; 

- involvement of employee representatives in formulating Eiffage’s strategy: two 

directors representing employees and one representing employee shareholders sit 

on the Board of Directors. 

 
 
Personal data breaches (employees and stakeholders): 

Over the course of several years, Eiffage has taken steps to comply with the General Data 

Protection Regulation (GDPR). These have included the appointment of a Data Protection 

Officer (DPO) in 2016 and the following measures: 

- events and initiatives led by the GDPR committee and the Group DPO; 

- awareness-raising, communications educating people about GDPR issues and 
training; 

- complementary initiatives by the cybersecurity department. 
 
 
  






